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MESSAGE FROM THE PRESIDENT

It is an honour to provide this message as we reach the end of my
first full year as President of the Legislative Council. While much of
the year has been ‘steady as she goes' there has also been new
matters to address and some challenges along the way. The success
of the year is testament to the hard work and commitment of
Members and Staff of the Council and the Parliament.

During the reporting period we have seen the 17 new Members of
the Legislative Council, elected at the March 2021 state general
election become inducted and commence their contributions to the
work of the Legislative Council both in the Chamber and for
Committees.

Due to a recent change in political party affiliation, the composition

of the Legislative Council now stands at: Australian Labor Party (22), Liberal Party (7), The Nationals
WA (2), Greens (WA) (1), Legalise Cannabis Western Australia Party (2), Daylight Saving Party (WA)
(1), and Independent (1).

Council work

The workload of the Legislative Council remains significant. The total number of hours of meeting
was 413 hours compared to 318 hours in the previous reporting period.

There have been 44 Bills passed (26 in the previous reporting period), and at the end of the reporting
period 13 Bills remain on the Notice Paper.

Legislative Council Committee work has continued, mostly remotely with online meetings and
hearings. There have been 27 committee reports tabled (28 in previous reporting period) and 6
inquiries ongoing and yet to report. For more information about committee activities see Chapter 2
Performance of the Department.

Joint sittings

During the reporting period, two joint sittings of the Legislative Council and Legislative Assembly
took place to choose a person to fill the vacancy in the representation of Western Australia in the
Senate of the Federal Parliament.

The first on Tuesday, 14 September 2021 was held to fill the vacancy created by the resignation of
Senator Rachel Siewert. Ms Dorinda Cox was chosen at the joint sitting to fill the vacancy. |
congratulate Senator Cox, who is the first Aboriginal woman from Western Australia to hold a seat in
the Australian Senate, on her election to the Senate.

The second joint sitting was held on Wednesday, 18 May 2022 to fill the vacancy caused by the
resignation of Senator Ben Small. Senator Small resigned over a citizenship matter that was resolved
and he was again chosen at the joint sitting to represent Western Australia in the Senate of the
Federal Parliament.

Modernisation of the Legislative Council

The Council directed the Procedures and Privileges Committee (PPC) to undertake a review of its
Standing Orders with a view to modernisation and best practice. In September 2021 the PPC
recommended a range of changes including to sitting times, community engagement (e-petitions)
and ways to better balance legislative scrutiny and legislative flow. All of the recommendations were
adopted by the Council. These recommendations were implemented, and further review of the
Standing Orders is ongoing. | sincerely thank the members and staff of the PPC for their work. | also
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thank the Deputy President and Deputy Chairs for their attention to the implementation of the detail
of the new Standing Orders. For more information, see Chapter 2 Performance of the Department,
Standing Orders amendments

Commonwealth Parliamentary Association

The Parliament of Western Australia was very pleased to host the 39th CPA Australia and Pacific
Regional Conference in November 2021. The Conference was conducted in person and online. It
brought together significant contributors from across the Commonwealth. As the secretariat of the
WA Branch of the CPA, the Legislative Council played a key role in the development and production
of the conference which was very successful. Our thanks to the CPA Secretariat, the many Legislative
Council and Parliament staff and all the contributors.

The pandemic

The COVID pandemic continued to provide operational challenges for the Legislative Council and the
Parliament in general. We were grateful for advice from the Chief Health Officer and were able to
enact a number of restrictions that allowed the Council to continue to meet and conduct its business.
The Council sittings were held within strict public health guidelines and Committee operations were
largely conducted online.

Visitors to the Parliament

The pandemic caused a temporary halt to visits to and from international and national delegations to
the Parliament. However, it was a pleasure to recommence this component of the role which is
reported on in Appendix 5 in this report.

Staffing

In March we farewelled our long-standing Clerk, Mr Nigel Pratt. Mr Pratt made a significant
contribution to the work of the Council and the Parliament as a whole. | officially acknowledged Mr
Pratt for his dedication and commitment in a statement to the Parliament.

Following an extensive recruitment process, | was pleased to recommend to His Excellency the
Governor that Mr Sam Hastings be appointed as Clerk of the Parliaments and Clerk of the Legislative
Council. His Excellency accepted the recommendation and Mr Hastings commenced in the role in
April. Mr Hastings brings a wealth of management and procedural experience to the role.

The Legislative Council has a team of talented and committed staff without whom the important
work we undertake would not be possible. Thank you to all the staff for their important contribution
to the work of our Parliament.

Conclusion

The 2021-2022 reporting period has been a year like no other, particularly as we contended with the
challenges provided by the pandemic and many other changes. This report highlights the high
standards that have been maintained and the important outcomes achieved. | commend the work of
the Legislative Council and this report to you.

Hon Alanna Clohesy
President of the Legislative Council
29 November 2022
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Clerk’s message

| am pleased to present the Annual Report of the Department of the Legislative Council for the
financial year 2021-22.

Performance of the Department

This reporting period presented some unique challenges to the Department, its activities and its
people. Despite the challenges presented by the pandemic the Department had considerable
success in meeting its performance objectives with the average rating from Members on the
Department’s performance increasing in 75% of categories with negligible changes in the remainder.

The Department's staff showed great resilience and adaptability during the first half of 2022 as they
explored new ways of working to support the Chamber and committees. During these months
committee activity moved almost wholly online. The Chamber was supported by around 60% of the
usual workforce being on-site with 40% of the workforce working from home. These arrangements
and the Department’s outstanding results would have not been possible without a dedicated and
professional workforce for which the people of Western Australia should be very grateful.

Procedural changes
The Legislative Council agreed to a range of procedural changes during the reporting period.

In September 2021 the Council agreed to 38 recommendations from the Procedure and Privileges
Committee to amend the Standing Orders. These changes to the Standing Orders modernised
certain procedures, enshrined existing practices and improved the operation of some longstanding
Standing Orders.

The Department acknowledges the contribution from Parliament’s Information Technology Unit for
its assistance in building and testing the e-petitions system.

The Council also agreed to a range of procedural and other measures to address the challenges
presented by COVID-19. Many of the measures that were put in place were similar to those that
were implemented in 2020 including social distancing, Members speaking from a place other than
their own and alternative methods for voting during divisions. The Council also passed a number of
motions concerning vaccination requirements for Members.

Finalisation of legal proceedings

This reporting period saw the conclusion to legal proceedings before the Supreme Court of Western
Australia concerning the extent of the powers of investigative agencies to obtain and use materials
that may be subject to parliamentary privilege.!

Following the court’s decision, the President of the Legislative Council entered into memoranda of
understanding with the Western Australia Police Force and the Corruption and Crime Commission to
set out a series of protocols for the handling of material that may be subject to parliamentary
privilege.

Cross-parliamentary cooperation

During the reporting period the Department of the Legislative Council, the Department of the
Legislative Assembly and the Parliamentary Services Department worked closely together on a range
of initiatives to improve outcomes for Parliament’s stakeholders.

The most significant initiative during this period was the establishment of an external IT Review to
capture the strengths and weaknesses of the Parliament’s IT framework and systems and
opportunities to better use IT to support the Parliament’s important work. This comprehensive

1 The President of the Legislative Council of Western Australia v Corruption and Crime Commission [2020] WASC 397.
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CHAPTER 1
Overview of the Department

Operational structure

The Department is one of three departments that serve the Parliament of Western Australia, and is
accountable under the provisions of the Financial Management Act 2006. The Department is not a
department or agency of the Crown under the Public Sector Management Act 1994. This is reflective
of the long established and necessary independence of Parliament from the Executive.

The Department is not the same as the Legislative Council (Council). The latter refers to the elected
members of that body.

Our business

The role of the Department is to provide services to the 36 elected members of the Council to assist
them in performing their legislative and constituency responsibilities irrespective of their political
affiliation.? The Department’s published desired outcome is that ‘The Legislative Council Members'’
requirements are met’, and its two services are to:

e support the chamber operations of the Legislative Council; and

e support the committees of the Legislative Council.

Our mission and values

The Department’'s mission and value statements are:

Our mission

To pursue excellence in supporting the Legislative Council.

Our values
Independence
To provide services in an objective, diligent and impartial manner.
Integrity
To be accountable and act in a professional, honest, ethical and equitable manner.
Improvement
To improve the quality of services by exploring new ideas and opportunities.
Respect
To promote a fair workplace that encourages contributions and values diversity.
Co-operation

To co-operate with, support and assist colleagues.

2 See Appendix 1 for a list of the members of the 415 Parliament.
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Functional areas of the Department

The Department has four functional areas: Executive Services, Procedural Services, Committee
Services and Administrative Services. The primary goals of these four functional areas are:

Executive To provide high quality executive leadership and strategic management to the
Services Department of the Legislative Council.

Procedural To deliver comprehensive, accurate and timely advice, training and support in
Services relation to parliamentary procedure, practice and privilege to the Legislative

Council, its members and committees.

Committee To provide high quality and pro-active advice, research, report writing,
Services administrative and executive services to parliamentary committees which are
served by the Department of the Legislative Council.

Administrative  To provide efficient, structured and systematic administrative services to
Services support the operations of the Department of the Legislative Council and the
Legislative Council, its members and committees.

Management structure

President

The President is the political head of the Department. Together with the Speaker of the Legislative
Assembly, the President is responsible for the overall management of the Parliament. In relation to
the Department, the President approves major policy and is the employer of staff (acting on the
advice of the Clerk).

Clerk

The Clerk, as Chief Executive Officer, is the administrative head of the Department and has overall
responsibility for the executive management of the Department, including financing, staffing and
administration. The Clerk is the accountable authority under the Financial Management Act 2006.

The Clerk is responsible for the provision of advice regarding parliamentary law, practice and
procedure to members and the committees of the Legislative Council.

The Clerk of the Legislative Council is also the Clerk of the Parliaments. In this role, the Clerk is
responsible for preparing and certifying Bills that have been passed by Parliament for Royal Assent.

Deputy Clerk

The Deputy Clerk’s role is to manage the day-to-day operations of the Department. The Deputy
Clerk reports directly to the Clerk.

Clerk Assistant (House) and Clerk Assistant (Committees)

The Clerk Assistants report to the Deputy Clerk, and have operational management of the House and
Committee Office respectively.

The organisational chart is available at Appendix 2.
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Executive Management Team

The Executive Management Team (EMT) comprises the Clerk, Deputy Clerk, Clerks Assistant and the
Usher of the Black Rod. The functions of the EMT are detailed in Appendix 3.

Interdepartmental co-operation

Council officers are actively involved in a number of interdepartmental committees that help to foster
communication and co-operation, which assists significantly in the better functioning of the
Parliament. Some of the primary interdepartmental committees are listed below.

Management Executive Committee

The operations of Parliament House are managed by a Management Executive Committee (MEC)
comprising:

e the President and Speaker;
e the Clerks of both Houses; and
e the Executive Manager, Parliamentary Services Department (PSD).

The MEC determines ‘whole of Parliament’ policies, and meets to discuss, plan, authorise and oversee
major projects for the Parliament.

Heads of Department

The Heads of Department (HoDs) comprise the Clerks of both Houses and the Executive Manager,
PSD. The HoDs regularly meet to discuss issues such as service delivery and matters to be placed
before the MEC for consideration.

Risk Management Committee

The Risk Management Committee is responsible, in accordance with the approved terms of
reference, for development and communication of risk management policy, procedures, training,
implementation and reporting across the three parliamentary departments.

Audit Committee

The Audit Committee assists the HoDs in fulfilling their oversight responsibilities in relation to
systems of risk management and internal control, the parliamentary departments’ processes for
monitoring compliance with laws and regulations, including the code of conduct, financial and
performance reporting and external and internal audit.

The committee comprises two independent members — an Audit Chair (Chair) and a Chief Audit
Executive (CAE), who are appointed by the Heads of Department jointly, and a representative from
each of the parliamentary departments. To maintain a level of independence the parliamentary
representatives do not include senior management such as the Heads of Departments (Accountable
Authorities).

Formation of the Audit Committee in accordance with Treasurer’s Instructions began in the 2020-
2021 financial year, and it has now completed its first full year of operation.

Joint Consultative Committee

The Council participates in the Joint Consultative Committee (JCC). The JCC is an employee/
management forum to consider issues affecting the workplace and performance and make
recommendations to the HoDs and the MEC.
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Information Management Committee

The heads of each Department have jointly appointed an Information Management Committee to
facilitate and coordinate effective management of business information for the Parliament as a whole
and for each department individually. The committee provides advice and recommendations to the
HoDs relating to information management practices, the Parliament’s records and archives, and
policy and procedure that reflects best practice in compliance with the State Records Act 2000.

Other interdepartmental committees

The Council supports and participates on other interdepartmental committees including the:

e Parliamentary History Advisory Committee;
e Parliamentary Art Advisory Committee, and
e Parliamentary Education and Community Relations Committee.

These committees provide advice and feedback to the presiding officers on all matters pertaining to
the history of the Parliament and its members and operations, the historical projects undertaken by
the parliamentary departments, and the education and community engagement activities of the
Parliament.
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CHAPTER 2
Performance of the Department

Introduction

The Department's key performance objectives for each functional area are as follows:

Executive Services

Strategically manage the operations of the Department in consultation with the
President and members of the Legislative Council, Departmental staff and other
stakeholders.

Recruit, develop and support staff to deliver professional services to the Legislative
Council, its committees and members.

Provide executive support to the President and the Clerk.

Manage the finances of the Department in accordance with statutory and Departmental
requirements.

Maintain risk management and business continuity planning to facilitate the ongoing
operation of the House and its committees.

Develop and implement strategies to maximise public awareness of the activities of the
Legislative Council and its committees.

Foster and maintain good relationships with external bodies and stakeholders.

Provide and maintain appropriate accommodation and facilities for the Legislative
Council, its members and committees.

Procedural Services

Facilitate the efficient conduct of House business through the provision of timely and
expert advice, production of contemporary Chamber documents and provision of
legislative drafting services.

Maintain a high level of Departmental expertise in relation to parliamentary procedure,
practice and privilege.

Maintain relevant reference information and an awareness of procedural developments
in other jurisdictions, to ensure delivery of high quality support in relation to
parliamentary procedure, practice and privilege.

Deliver and facilitate training to members of the Legislative Council, Departmental staff
and other stakeholders on parliamentary procedure, practice and privilege.

Facilitate the provision of feedback concerning Departmental service delivery and
parliamentary training requirements from members of the Legislative Council.

Committee Services

Maintain and provide a high level of research and analytical capacity to support
committees.

Maintain a high level of Departmental expertise in relation to committee inquiry
procedures and investigative methodologies.

Provide pro-active advice, including legal advice, to committees.

Chapter 2
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e Deliver and facilitate training to members of the Legislative Council on committee
procedures and practices.

e Provide efficient and pro-active administrative support to committees.
e Produce informative, highly readable reports.

e Promote committee engagement with relevant stakeholder groups.

Administrative Services

e Provide efficient and pro-active administrative support to the Legislative Council during
sittings of the House.

e Ensure effective and professional publication of information by the Department.

e Maintain the records of the Department in accordance with statutory and Departmental
requirements.

e Preserve the heritage and historical assets of the Legislative Council and its precincts.
e Organise and conduct special events.

e Provide a secure environment for the activities of the Legislative Council and its
committees.

For each functional area, a range of work was undertaken and achievements made during the
reporting period. The significant activities in these areas are detailed below.

Executive Services

Strategic management

The Department reviews and updates its Strategic Plan and Business Plan and sets new objectives
annually. This reporting period, the EMT commenced a strategic planning assessment to review and
modernise the Department’s planning and key goal and objectives setting.

The 2022-23 strategic and business planning will be informed by this process, and will be published
in the Department’s next annual report.

Risk management and business continuity

Risk management

The Department manages its identified business risks in accordance with the Parliament’s Risk
Management Guidelines. Responsibility for the management of each of the identified risks is
assigned to the functional area managers. Automated risk management processes are implemented
through the Parliament's risk management and governance tool Risk Wizard.3

During the reporting period the Department’s risk owners reviewed their assigned risks in
accordance with the schedule outlined in the risk management guidelines.

The Department's control framework is well positioned and comprised to provide effective guidance
in identifying, understanding, assessing and responding to risks. The Department continues to
manage its obligation to assess and track the treatment of its identified risks.

3 Risk Wizard is a web based governance, risk, compliance and incident system tool that allows the Department to
assess and manage its business risks.
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Business Continuity Plan

The Deputy Clerk and the Usher of the Black Rod periodically review and update the Department’s
Business Continuity Plan (BCP), along with scenarios requiring the activation of the BCP to review its
efficacy. The testing of the BCP provides valuable feedback and enables the Department to
continually improve on its ability to provide business continuity in the event of a major crisis. The
management of the BCP remains an ongoing priority for the Department.

Professional development

Professional development for staff remains an ongoing priority for the Department as one of its
strategic objectives is to maintain a high level of expertise in parliamentary procedure, practice and
parliamentary privilege.

The Department undertakes procedural debriefs for Chamber staff, a dedicated program to develop
staff to serve at the table of the House and whole of Department professional development
opportunities recognised by the Legal Practice Board. The Department has continued to actively
provide external professional development opportunities through professional associations and
training providers.

Community engagement and public awareness
Community engagement

Community engagement and public awareness is a significant priority for the Department. The
Department, in co-operation with the other Parliamentary Departments, is actively engaged in
community events which aim to promote the historical, social, cultural and political significance of
the Parliament of Western Australia.

Social networking

During the reporting period, the Department continued its presence on social networking sites.

Since May 2010, the Department has maintained accounts on Twitter and Facebook. Recognising the
significant potential to grow its social media presence, the Department developed a social media
strategy to provide a framework for engaging on social media platforms. This strategy increases
engagement with stakeholders and the public, provides important education about the Legislative
Council's role as the House of Review, communicates upcoming key events, public opportunities and
deadlines and conveys information in a timely and engaging manner.

As at 30 June 2022, the Department had 1898 followers on Twitter, and had 1635 Facebook likes
during the reporting period.

E-Petitions

In September 2021 the Legislative Council adopted a Temporary Order trialling an e-petitions
procedure for the period 1 January 2022 to 31 March 2023.4 The e-petitions initiative arose from
separate inquiries by both the Environment and Public Affairs Committee and the Procedure and
Privileges Committee over the last decade.

The e-petitions process was designed to provide a mechanism allowing petitioners to ‘share’ their
petitions via email and social media to reach signatories from a broad cross-section of the Western
Australian community. Since the commencement of the trial in January 2022, the public's
engagement with the e-petitions process and the Legislative Council has seen four e-petitions
presented containing 11,231 signatorures. In the corresponding period nine traditional paper

4 Procedure and Privileges Committee, report 64, Review of the Standing Orders, Western Australia,

Legislative Council, 2/09/2021, pp 25-8.
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petitions were presented to the Legislative Council containing 5,660 signatures — approximately half
the number of signatures gained through the e-petitions process.

The Department will continue to explore the opportunity the e-petition process provides for
participation in the democratic process.

Human Resources

As at 30 June 2022, the Department consisted of 30 Full Time Equivalent positions (FTEs) comprising
32 staff. A profile of the Department’s human resources for the reporting period, including a
breakdown of staff numbers and movements, is available at Appendix 9.

External relationships

The fostering of relationships with external bodies is an important aspect of the Department’s
operations. In particular, the President receives a number of delegations and dignitaries during the
course of the year (see Appendix 5). Senior staff of the Department also meet with key agencies
within Government with a close connection to the parliamentary process such as the Parliamentary
Counsel's Office and the Department of the Premier and Cabinet.

Procedural Services

The Procedure Office is responsible for the delivery of comprehensive, accurate and timely advice,
training and support in relation to parliamentary procedure, practice and privilege to the Legislative
Council, its Members and committees.

Procedural arrangements and COVID-19

The COVID-19 pandemic continued to present procedural and practical challenges to the Procedure
Office and sittings of the Council during the reporting period.

In February 2022 the Council returned from the summer recess and commenced the year's sittings
with the varied meeting arrangements from the previous year. The arrangements sought to minimise
the risk of COVID-19 transmission and protect Members, parliamentary staff and visitors, and
continued in place until the end of the reporting period.

Vaccination of Members and Staff

On 20 October 2021 the Chief Health Officer published health advice regarding mandatory COVID-
19 vaccinations. The advice required certain groups, including Members of Parliament and their staff,
to be fully COVID vaccinated in order to attend the Parliament.

To give effect to the mandatory vaccination orders, the Legislative Council passed an Order requiring
Members to provide proof of their COVID-19 vaccine doses and boosters, or proof of a valid
exemption, to the Clerk. In the event of a lockdown or similar restrictions, any non-compliant
Member would be subject to an automatic suspension from the Chamber, Parliament House and the
Committee Office.

A further motion agreed to on 15 February 2022 updated the Order by requiring Members to
provide proof of their COVID-19 vaccination status, or proof of a valid exemption, by 6 May 2022.
This order did not require a lockdown to be in place to trigger a suspension for non-compliance and
one Member of the Legislative Council was immediately suspended.

The Member's suspension was a physical suspension only, and was imposed under the Council’s
general penalty powers under s. 1 of the Parliamentary Privileges Act 1891. The suspension barred
the Member from ‘attending’ various rooms and buildings at the Parliament, however, did not
suspend the Member from their service to the Council or result in an unauthorised absence that
would otherwise be considered a contempt of the House. The Member's suspension was lifted on
6 May 2022.
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Remote meeting of the Council

In the 2021 summer recess the Procedure Office researched, collated and tested a number of
procedural developments from the other Australian jurisdictions relating to a selected range of
potential temporary procedures to facilitate a remote meeting of the Legislative Council. In the
event that the pandemic worsened and Members were unable to attend parliament and conduct
business within the Chamber proper, the testing provided the Department with a measure of
preparedness to facilitate a ‘remote parliament’ if required for the commencement of the 2022
sittings.

Ultimately, the Council commenced its 2022 sittings without utilising the remote participation
procedures.

However, the testing was found to be beneficial when a number of Members were ill with COVID
during the Estimates hearings conducted by the Standing Committee on Estimates and Financial
Operations. These Members were able to participate in the Estimates hearings and ask questions of
Ministers when the hearings were conducted from the Legislative Council Chamber.

The Procedure Office will continue to monitor these and other developments in relevant jurisdictions.

Standing Orders amendments

The Council's Procedure and Privileges Committee presented Report 64, Review of the Standing
Orders, on 6 September 2021. The Committee had been directed to review the Standing Orders with
a view to modernisation and adopting best practice from other Upper House Chambers in Australian
Parliaments, including the Australian Senate.

The report contained 38 recommendations to amend existing Standing Orders and to trial an e-
petitions Temporary Order (see p 7).

The changes of note arising out of the referral were:

e speaking times under SO 21 (adopted 23 June 2021);

e the permanent adoption of the Motions on Notice Temporary Order (new SO 66);
e anurgent Bills procedure (new SO 125A); and

e an amendment to the answer timeframe provided under Questions on Notice.

Protocols with the Corruption and Crime Commission and WA Police

In late 2021 the Legislative Council entered into memoranda of understanding with the Corruption
and Crime Commission and the WA Police. The memoranda of understanding are statements of
broad principles that establish procedures to enable these law enforcement agencies to properly
undertake investigations relating to Members while respecting parliamentary privilege.

Related protocols were finalised around the same time with each agency and tabled in the Council.
The protocols cover matters relating to the execution of search warrants on Members’ premises and
the determination of claims of immunity from production of materials considered subject to
parliamentary privilege, and ensure that parliamentary privilege is protected while preserving the
integrity and timeliness of investigations undertaken by law these enforcement bodies.

Committee Services

The Committee Services functional area operates from the Legislative Council Committee Office
(Committee Office). The Committee Office provides proactive advice and administrative support to
Legislative Council Committees. The service is provided by a team of professional staff who provide
research, analysis, administrative and executive services.

The Legislative Council has eight permanent ‘standing’ committees that consist of Members of the
Legislative Council, including two joint ‘'standing’ committees that comprise Members from both
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Houses. Select Committees are created for a specific inquiry and cease to exist once they have
reported or if Parliament is prorogued, whichever first occurs. There was one Select Committee
inquiry underway during the reporting period.

Committee activities

The committees and staff continued to hold remote meetings and hearings during the period.

Parliamentary committees continued their legislation scrutiny work with the Standing Committee on
Uniform Legislation and Statutes Review reporting on six Bills to the House. The Joint Standing
Committee Delegated Legislation received 189 instruments of subsidiary legislation for review
including regulations, local laws, by-laws and rules.

The Standing Committee on Estimates and Financial Operations considered the 2021-22 Budget
Estimates at hearings in October 2021. Thirteen hearings were held, across 15 agencies, totalling
24 hours. Committee staff processed 306 questions asked by Members for the combined hearings.
The Standing Committee on Estimates and Financial Operations examined changes to the 2021
Appropriation Bills and the performance management framework.

On 19 May 2022, the Standing Committee on Public Administration tabled Report 37, Delivery of
Ambulance Services in Western Australia: Critical Condition. The inquiry received 123 submissions
and held 32 hearings during the reporting period.

The Standing Committee on Environment and Public Affairs received 35 new petitions, including four
e-petitions presented under a new Temporary Order (see p 7). Thirty-three petitions were finalised.
The Committee tabled Report 58, Overview of Petitions 2 June 2021 to 2 December 2027 on 24 March
2022.

A Select Committee into Cannabis and Hemp was established and commenced its inquiry on

13 October 2021. The inquiry is examining the potential to amend the current legislation and
regulations which apply to cannabis and hemp in Western Australia. During the reporting period the
Select Committee into Cannabis and Hemp held 19 hearings.

Fortieth anniversary of the first Legislative Council Standing Committee

The reporting period marked the fortieth anniversary since the establishment of the first Legislative
Council standing committee. On 7 April 1982, the Standing Committee on Government Agencies
was appointed by the Council and tasked with inquiring into the activities of government agencies. It
was the forerunner to the current Standing Committee on Public Administration.

Administrative Services

Administrative Services provides efficient, structured and systematic administrative services to
support the operations of the Department, the Legislative Council, its members and committees.

Information Technology

The Council works in conjunction with other departments and business units of the Parliament in
relation to IT as part of its records management, administrative and publishing work.

Remote project management

The Department invests significant resources maintaining and building relevant information
supporting the activities of the House and its committees. As a part of remote working
arrangements the Department identified and progressed a range projects aiming to build on the
knowledge and information required to support the Department, the Council and its committees.
The remote working arrangements provided a unique opportunity to advance this body of work
whilst maintaining the traditional services provided to the Council.
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Joint sittings to fill a casual Senate vacancies

Two joint sittings of the Legislative Council and the Legislative Assembly to fill a casual Senate
vacancy were conducted in the reporting period.

On 14 September 2021 and 18 May 2022 respectively, a joint sitting of both Houses of the Western
Australian Parliament was conducted for the purpose of nominating a person to be elected as a
Senator to the Commonwealth Parliament pursuant to s. 15 of the Commonwealth Constitution:

e in September 2021, Dorinda Cox was nominated to hold the place vacated by former Senator
Rachel Siewert; and

e in May 2022, Benjamin John Small was nominated to hold the place vacated by former
Senator Ben Small.

The nomination of Benjamin John Small was a notable occasion as this was the second time that the
Legislative Council and the Legislative Assembly had sat together to nominate Benjamin John Small
to fill a Senate vacancy. On this occasion the casual vacancy arose as a result of Mr Small having to
resign due to section 44 of the Constitution and his New Zealand citizenship.

The vacancy and renomination of Mr Small occurred immediately prior to a Federal Election in which
Mr Small was running. As stated by the Premier, the effect of the joint sitting was that the Legislative
Council and Legislative Assembly were nominating:

Mr Small following the earlier appointment of Mr Small to fill a vacancy created
by the resignation of Mr Small ahead of the potential re-election of Mr Small to
a position earlier held by Mr Small.>

Records management

Statistics regarding records management training are in Chapter 3.

Oracle

Oracle is a procedural and parliamentary knowledge management tool, created to provide functional
access to four databases: standing orders, standing orders commentary, rulings and research
material. The Department developed this resource from existing siloed databases during a 2019-
2020 project.

A short project to fix issues found during use, and to provide extra functionality was run in 2021-22.

> M McGowan, Premier, Western Australia, Joint Sitting Legislative Council and Legislative Assembly, Parliamentary

Debates (Hansard), 18 May 2022, p 2390.
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CHAPTER 3
Disclosures and legal compliance

Introduction

The Department is required to comply with a number of Acts covering areas of financial,
administrative and human resources management. The following sections of this report detail the
Department’s obligations and actions in these areas.

Financial management

The Clerk is responsible for keeping proper accounts and maintaining adequate systems of internal
control, preparing financial statements, and complying with the Financial Management Act 2006.

The financial statements consist of the income statement, balance sheet, statement of changes in
equity, cash flow statement, schedule of income and expenses by service, summary of consolidated
account appropriations and income and estimates, and the notes to the financial statements. Also
included are the key performance indicators of the Legislative Council for the year ended 30 June
2022 (see Appendix 4).

Performance indicators

The Department assesses its performance using Key Performance Indicators (KPIs) to measure the
extent to which the specific goals set by the Department have been achieved. The KPIs provide an
overview of the critical or material aspects of outcome achievement or service provision pursuant to
the Financial Management Act 2006. The Department's audited performance indicators are available
at Appendix 4.

Key performance indicators

In addition to the Legislative Council Members’ Survey (see p 13), the Department uses KPIs based
on significant documents critical to its timely operation. The KPIs were approved by the Department
of Treasury on 8 February 2006. The KPIs of effectiveness are:

e average member rating for procedural advice — House;
e average member rating for procedural advice — committees;
e average member rating for administrative support; and

e proportion of parliamentary documents produced and delivered within agreed
timeframes established by the House.

Chamber Documents

The Office of the Auditor General assisted the Department to develop KPIs based on parliamentary
documents that directly influence the operation and work outputs of the House on sitting days. Each
document was selected for its relationship to work outputs by staff, impact on services provided, and
critical timeframes affecting the business of the House.

The documents comprise the Weekly Bulletin, Business Program, Draft Minutes and the Notice Paper.

The Department collated statistics based on publication dates and times for each document type,
and tabulated the results. The statistics were assessed against agreed target timeframes to
determine whether the publication goals had been achieved.
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The agreed target timeframes for publication of each of the documents is as follows:
e Weekly Bulletin — 72 hours prior to the House sitting;
e Business Program — prior to the House sitting;
e Draft Minutes — 24 hours after the House rises; and
e Notice Paper — prior to the House sitting.

The objective of the Department is to meet agreed target timeframes for publication 100% of the
time.

During the reporting period the Department produced 210 documents that are subject to
measurement under the KPIs. Outcomes are reported in Figure 1.

Figure 1. Documents published within agreed timeframes
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Members’ survey

Each year the Department provides the 36 members of the Legislative Council with a survey relating
to its provision of procedural advice and administrative services. This reporting period 24 of the 36
surveys, or 67%, were completed and returned.

The results were compared across the last four financial year periods, inclusive of 2021-22. The
comparisons indicate that the performance of the Department has remained relatively consistent
with the previous financial years and remains at a level above set targets.

Procedural Advice

The Department set a goal of an average of 8.5 out of 10 satisfaction rating for procedural advice.
This figure has been exceeded for the past four financial years by achieving an overall average rating
of 9.0 for the House. The reporting period exceeded the previous four years, which was an
exceptional result in the second year of a parliamentary cycle. Committees also received the
remarkably high 9.0 rating. See Figures 2 and 3.
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Figure 2. Comparison of average ratings (out of 10) for procedural advice (House)
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Figure 3. Comparison of average ratings (out of 10) for procedural advice (Committees)
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Administrative Support

The Department set a goal of an average of 8.5 out of 10 satisfaction rating for administrative
support. An average rating by members of 8.87 was achieved by the Department in relation to
administrative support services provided over the past four financial years. The Department is
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pleased to report that in comparison to the previous three financial years, 2021-2022 achieved the
highest figures across all but two of the categories. See Figure 4.

Figure 4. Comparison of average ratings (out of 10) for administrative support®
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Records management

Records management

Two staff were recruited to the Legislative Council in the 2021-2022 financial year. These staff were
trained on the Department’s document and records management system, thesaurus, retention and
disposal regime, and templates. Details of the Department’s compliance with State Records
Commission requirements (Standard 2) are in the table below:

Table 1. Legislative Council compliance with State Records Commission requirements

The efficiency and effectiveness of the organisation’s recordkeeping systems is

1.
evaluated not less than once every 5 years

The Department reviews its recordkeeping plan using the State Records Office Self-Evaluation
checklist and provides a formal report of the review to the President of the Legislative Council
once every five years. The Department seeks feedback from the State Records Office in regard to
these reviews. The next review is due in October 2022.

6 In some instances, members declined to rate a particular service or rated it as zero with an explanation that they
did not use the service or it was not applicable to them. In these instances, the Department excluded that rating
from the sample.
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2. The organisation conducts a recordkeeping training program

The Department conducts a recordkeeping training program as outlined in Chapter 6 of the
Department’s Record Keeping Plan.

The efficiency and effectiveness of the record keeping training program is
reviewed from time to time

The Department periodically reviews its recordkeeping training program. The last review was in
2019.

The organisation’s induction program addresses employee roles and
4. responsibilities in regard to their compliance with the organisation’s recordkeeping
plan

All Departmental inductees complete two online record training courses:

e Recordkeeping Awareness Training; and

¢ Information and Communications Technology Security Training.
All inductees are required to read, and acknowledge that they have understood all Departmental
and whole of Parliament recordkeeping policies and procedures and are provided one-on-one
filing system training.

Parliamentary travel

Standing/Select Committee Travel

During the reporting period two standing and one select committee undertook travel relating to
parliamentary business.

In September 2021 five members and two staff of the Public Administration Committee travelled
intrastate in relation to the inquiry into the delivery of ambulance services in WA.

In May 2022 five members and two staff of the Select Committee on Cannabis and Hemp travelled to
Queensland for the purpose of attending the United in Compassion Australian Medicinal Cannabis
Symposium. During the same period the Select Committee also travelled to a South West intrastate
location to progress its inquiry.

Five members and two staff of the Environment and Public Affairs Committee travelled intrastate in
May 2022 to Margaret River for its inquiry into Petition 29, prescribed burning practices by
Department of Biodiversity, Conservation and Attractions.

Further details relating to Standing and Select Committee travel are contained in Appendix 7.

Unauthorised use of credit cards

Officers of the Department and members of the Legislative Council hold corporate cards where their
functions warrant access to this facility.

During the reporting period 1 July 2021 to 30 June 2022, there was one instance of the corporate
card being used for personal purposes:

e aggregate amount of personal use for the reporting period — $10.50;
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e aggregate amount of personal use expenditure settled by the due date (within 5 working
days) — $10.50;

e aggregate amount of personal use expenditure settled after the due date (within
5 working days) — Nil;

e aggregate amount of personal use expenditure remaining unpaid at the end of the
reporting period — Nil;

e number of referrals for disciplinary action instigated by the notifiable authority during
the reporting period — Nil.
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APPENDIX 1

MEMBERS OF THE LEGISLATIVE COUNCIL IN THE 41ST PARLIAMENT

Table 2. Members of the Legislative Council in the 41*Parliament, as at 30 June 2022

Region

Name

Party

Agricultural Region

ALDRIDGE, Martin

The Nationals WA

Agricultural Region

CARR, Sandra

Australian Labor Party

Agricultural Region

DE GRUSSA, Colin

The Nationals WA

Agricultural Region

MARTIN, Steve

Liberal Party

Agricultural Region

PAYNE, Shelley

Australian Labor Party

Agricultural Region

WEST, Darren

Australian Labor Party

East Metropolitan Region

CLOHESY, Alanna

Australian Labor Party

East Metropolitan Region

FARAGHER, Donna

Liberal Party

East Metropolitan Region

HARPER, Lorna

Australian Labor Party

East Metropolitan Region

ROWE, Samantha

Australian Labor Party

East Metropolitan Region

SWINBOURN, Matthew

Australian Labor Party

East Metropolitan Region

WALKER, Brian

Legalise Cannabis WA Party

Mining and Pastoral Region

DAWSON, Stephen

Australian Labor Party

Mining and Pastoral Region

FOSTER, Peter

Australian Labor Party

Mining and Pastoral Region

MCGINN, Kyle

Australian Labor Party

Mining and Pastoral Region

SAHANNA, Rosetta

Australian Labor Party

Mining and Pastoral Region

THOMSON, Neil

Liberal Party

Mining and Pastoral Region

TUCKER, Wilson

Daylight Saving Party

North Metropolitan Region

CADDY, Dan

Australian Labor Party

North Metropolitan Region

COLLIER, Peter

Liberal Party
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Region

North Metropolitan Region

Name

MAKUR CHUOT, Ayor

Party

Australian Labor Party

North Metropolitan Region

PRITCHARD, Martin

Australian Labor Party

North Metropolitan Region SIBMA, Tjorn Liberal Party
North Metropolitan Region YANG, Pierre Australian Labor Party
South Metropolitan Region ANDRIC, Klara Australian Labor Party
South Metropolitan Region DOUST, Kate Australian Labor Party
South Metropolitan Region ELLERY, Sue Australian Labor Party
South Metropolitan Region GOIRAN, Nick Liberal Party

South Metropolitan Region

PETTITT, Brad

Greens (WA)

South Metropolitan Region

PRATT, Stephen

Australian Labor Party

South West Region

HAYWARD, James’

Independent

South West Region

JARVIS, Jackie

Australian Labor Party

South West Region

MACTIERNAN, Alannah

Australian Labor Party

South West Region

MOERMOND, Sophia

Legalise Cannabis WA Party

South West Region

TALBOT, Sally

Australian Labor Party

South West Region

THOMAS, Steve

Liberal Party

7 Resigned from The Nationals WA on 3 December 2021.
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APPENDIX 2

ORGANISATIONAL CHART

Figure 5. Department of the Legislative Council structure chart
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APPENDIX 3

MANAGEMENT TEAM

Executive Management Team

Clerk Mr Sam Hastings

Deputy Clerk Mr Paul Grant

Clerk Assistant (House) Ms Christine Kain

Acting Clerk Assistant (Committees) Ms Shoshanna McNerney

Usher of the Black Rod Mr Grant Hitchcock
Function

The role of the Executive Management Team is to provide executive and strategic management to
the Department of the Legislative Council, including to:

monitor and review the Department’s Strategic and Business Plans;
monitor and review the Department’s personnel management;

develop, maintain and monitor compliance with Departmental/parliamentary policies
and procedures;

establish, monitor and review Departmental budgets and expenditure;
facilitate internal and external audits; and

manage compliance reporting and ensure Departmental compliance with statutory
obligations.

Appendix 3

Management team
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FINANCIAL PERFORMANCE
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DEPARTMENT OF THE LEGISLATIVE COUNCIL
Notes to the financial statements
For the year ended 30 June 2022

4. Key assets

This secticn includes information regarding the key assets the Department utilises to gain economic
benefits or assets the Department utilises for economic benefit or service potential or provide service
potential. The section sets out both the key accounting policies and financial information about the
performance of these assets:

Notes
Property, plant and equipment 4.1
Right-cf-use assets 4.2

4.1 Property, Plant and Equipment

Year ended 30 June 2022 Office Ceremonial Works of Antique and

Equipment Assels Art  Historical Total

$000 $000 $000 $000 $000

1 July 2021
Gross carrying amount 5 22 77 - 104
Accumulated depreciation (5) - - - (5)
Carrying amount at start of period - 22 77 - 99
Transfers - (5) 1 4 -
Revaluation increments - 139 - - 139
Carrying amount at 30 June 2022 - 156 78 4 238
Gross carrying amount - 156 78 4 238

Accumulated depreciation - - - -

Initial recognition

ltems of office equipment costing $5,000 or more are measured initially at cost. Where an asset is
acquired for nc cost or significantly less than fair value, the cost is valued at its fair value at the date
of acquisition. ltems of office equipment costing less than $5,000 are immediately expensed direct to
the Statement of comprehensive income (other than when they form part of a group of similar items
which are significant in total).

All ceremonial assets, works of art, and antique and historical items are capitalised as it is anticipated
that their value will appreciate over time.

Subsequent measurement

Subsequent to initial recognition as an asset, the revaluation model is used for the measurement of
ceremonials and works of art.

Office equipment is stated at historical cost less accumulated depreciation and accumulated
impairment losses. Antique and historical are stated at historical cost.

Ceremonials and works of art are carried at fair value less accumulated impairment losses, and are
independently valued every five years.

Page 14 of 30
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DEPARTMENT OF THE LEGISLATIVE COUNCIL
Notes to the financial statements
For the year ended 30 June 2022

5. Other assets and llabllitles

This section sets out those assets and liabilities that arose from the Department's controlled operations
and includes other assets utilised for economic benefits and liabilities incurred during normal
operations:

Notes

Receivables 5.1

Amounts receivable for services 5.2

Other assets 53

Payables 54

Other liabilities 55
5.1 Receivables 2022 2021
$000 $000

Current

Receivables - 54
GST Receivable 35 13
Total receivables at end of the period 35 67

Receivables are initially recognised at their transaction price, less any allowances for uncollectible
amounts (i.e. impairment). The carrying amount of net receivables is equivalent to fair value as it is due
for settlemetn within 30 days.

5.2 Amounts receivable for services (Holding Account)

2022 2021

$000 $000
Nen-current 223 206
Total Amounts receivable for services at end of period 223 206

Amounts receivable for services represent the non-cash component of service appropriations. It is
restricted in that it can only be used for asset replacement.

The amounts receivable for services are financial assets at amortised cost, and are not considered
impaired. (i.e. there is no expected credit loss of the Holding Account).

5.3 Other assets 2022 2021
$000 $000
Current
Prepayments 96 2
Total current 96 2
Total other assets at end of period 96 2
Page 17 of 30
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DEPARTMENT OF THE LEGISLATIVE COUNCIL
Notes to the financial statements
For the year ended 30 June 2022

9. Explanatory statement (cont.)

9.1.3 Statement of cash flows variances

Varlance Estimate Actual Varlance Actual Actual Varlance
Note 2022 2022 2022 2021
$000 $000 $000 $000 $000 $000
Cash flows from State Government
Service appropriation 6,159 6,159 - 6,159 6,550 (391)
Other statutes 13,942 13,942 - 13,942 14,334 (392)
Capital appropriations 19 19 - 19 19 -
Net cash provided by State Government 20,120 20,120 - 20,120 20,903 (783)
Cash flows from operating activities
Payments
Employee benefits (18,693) (17,902) 791 (17,902) (17,349) (553)
Supplies and services 9,1 {1,195) (1,437) (242) (1,437) (1,030) (407)
Finance costs {1) (1) - {1) (1) -
Accommoedation {660) (543) 17 (543) (368) (175)
Grants and subsidies payments {101) (101) - {101) - (101)
GST payments on purchases {130) (2086) (76) {206) (160) (46)
Other payments J (59) (39) 20 (39)  (260) 221
Receipts
GST receipts from taxation authority 130 174 44 174 145 29
GST receipts on sales - 7 7 7 12 {5)
QOther receipts - 2 2 2 2 -
Net cash provided by/{used In)
operating activities (20,709) (20,045) 664 (20,045) (19,009) (1,037)
Cash flows from investing activities
Receipts
Proceeds from sale of non-current assets - - - - 6 {6)
Net cash provided by/{used In)
investing activities - - - - 6 {6)
Cash flows from financing activities
Payments
Principal elements of lease payments (19) {18) 1 (18) {18) -
Net cash provided by/(used in}
financing activities (19) (18) 1 (18) (18) -
Net increase/(decrease) in cash
and cash equivalents (608) 57 665 57 1,882  (1,825)
Cash and cash equivalents
at the beginning of the period 3,683 4,967 1,274 4967 3,085 1,882
Cash and cash equivalents
at the end of the period 3,085 5,024 1,939 5,024 4,967 57
Page 28 of 30
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APPENDIX 5

DISTINGUISHED VISITORS TO PARLIAMENT HOUSE RECEIVED BY THE
PRESIDENT

The President carries out various ceremonial duties including in relation to the opening of
Parliament, receiving visits from foreign Heads of State and foreign delegations, and representing the
Council at conferences and events.

For the first nine months of the reporting period, border arrangements and COVID travel restrictions
between states and internationally resulted in a pause to visitors to the Parliament and the
President’s visits to interstate and international Parliaments.

In March 2022, the Western Australia border reopened allowing quarantine-free travel across the
border under certain conditions. The reopening of the border resulted in the recommencement of
visits to Western Australia by Ambassadors, High Commissioners and other important guests.

During the reporting period, there were nine First Official Visits to Western Australia by Ambassadors
or High Commissioners. In addition to the nine courtesy calls outlined below, on Thursday 9 June
2022, the President received a courtesy call from His Excellency Mr Xiao Qian Ambassador of the
People’s Republic of China, and on Friday 10 June 2022, she received a courtesy call from the

Hon Mark Brown, Prime Minister of the Cook Islands.

The Prime Minister, the Hon Mark Brown, was accompanied by a number of Ministers, MPs and
government officials.

This was an important occasion, especially as the Parliament of the Cook Islands and the Parliament
of Western Australia share a longstanding and warm relationship as ‘twinned’ parliaments under the
Commonwealth Parliamentary Association. The purpose of the twinning arrangement is to foster
parliamentary co-operation between branches of the Australian and Pacific Regions of the CPA,
through the exchange of information, assistance with training, and exchanges of visits between
parliaments.
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Figure 6. Cook Island delegation visit

L to R: Hon Alanna Therese Clohesy MLC, President of the Legislative Council; Hon Mrs Akaiti Puna,

Member of the Cook Islands Parliament; Mr Barry Winmar, Noongar Elder;

Hon Mark Brown, Prime Minister of the Cook Islands; Mr Raemaki Karati, Cultural Advisor for the Cook Islands;
Hon Ayor Makur Chuot MLC; Mr Turepu James Keenan, Police Commissioner of the Cook Islands

Table 3. Courtesy calls on the occasion of First Official Visits to Western Australia

25 March 2022 His Excellency Mr Manpreet Vohra, High Commissioner for India

29 March 2022 His Excellency Mr Wolfgang Lukas Strohmayer, Ambassador of Austria

11 May 2022 His Excellency Mr Werner Matias Romero, Ambassador of El Salvador

17 May 2022 His Excellency Mr Mark Glauser, High Commissioner for Canada

26 May 2022 Her Excellency Ms Busadee Santipitakis, Ambassador of Thailand

31 May 2022 His Excellency Dr Siswo Pramono, Ambassador of Indonesia

8 June 2022 His Excellency Mr Amir Maimon, Ambassador of Israel

14 June 2022 His Excellency Mr Dato’ Roslan Tan Sri Abdul Rahman, High Commissioner for
Malaysia

30 June 2022 Her Excellency Ms Pernille Dahler Kardel, Ambassador of Denmark
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APPENDIX 6

STATISTICS RELATING TO THE SITTINGS OF THE LEGISLATIVE COUNCIL

Table 4. Statistics relating to the sittings of the Legislative Council

2017-18 2018-19 2019-20 2020-21 2021-22

Number of days House met 51 69 70 51 63
Number of hours House met 33340 420.41 478.70 318.37 412.55
Average number of hours per sitting 6.32 6.36 6.83 6.18 6.33
Bills Considered —
Initiated in Legislative Council 14 7 8 9 3
Initiated in Legislative Assembly 43 48 49 33 41
Initiated by the Government 49 50 52 40 42
Initiated by a Private Member 8 5 5 2 2
Total Bills passed in the Council 31 42 40 26 44
Bills passed in LC without amendment 21 24 21 14 38
Bills passed in LC with amendments 10 18 19 12 6
Bills defeated in the LC 0 0 0 0 0
Bills lapsed in the LC 0 0 0 61 0
Bills withdrawn in the LC 0 0 0 0 0
Bills ruled out of order in the LC 0 0 0 0 0
Sets of amendments circulated in the LC 47 86 112 57 30
Questions on Notice processed 1,340 809 719 598 572
Questions without Notice asked 1,161 1,407 1,583 942 1425
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2017-18 2018-19 2019-20 2020-21 2021-22

Total Papers tabled 1,216 1,309 1,172 1,025 1003
Annual Reports 225 212 211 212 202
Petitions® 72 73 31 48 41
Planning schemes and amendments 2 3 4 3 3
Standing/Select Committee Reports 41 40 29 30 27
Subsidiary Legislation 280 267 271 273 272
Others (including QONs, documents etc) 596 714 626 459 458

8 Includes e-petitions presented and tabled in accordance with the Temporary Order adopted 9 September 2021.
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APPENDIX 7

STATISTICS RELATING TO THE WORK OF THE LEGISLATIVE COUNCIL
COMMITTEES

Table 5. Statistics relating to the work of the Legislative Council committees

2017-18 2018-19 2019-20 2020-21 2021-22

Committee meetings

Standing Committee meetings 140 193 219 147 166
Number of hours of meetings 330.83 365.20 47447 315.59 406.99
Select Committee meetings 15 48 64 24 21
Number of hours of meetings 34.77 128.93 155.49 86.73 41.55

Commiittee reports tabled

Standing Committees 28 26 16 28 18
Minority reports 0 0 0 2 1
Select Committees 0 3 9 2 0
Minority reports 0 0 0 0 0

Submissions to committees

Standing Committees 482 259 288 679 170

Select Committees 48 193 281 39 77

Summonses issued

Standing Committees 0 24 6 0 0

Select Committees 0 1 0 0 0

Hearings (public and private)

Standing Committees

Number of hearings 109 86 67 44 87

Number of witnesses 457 270 225 168 423
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2017-18 2018-19 2019-20 2020-21 2021-22

Select Committees

Number of hearings 21 46 23 24 22

Number of witnesses 35 70 50 52 36

Committee travel

Standing Committees

Number of trips (intrastate) 0 2 0 0 7
Number of trips (interstate) 1 0 0 0 0
Number of trips (international) 0 0 0 0 0
Expenditure intrastate 0 $609 0 0 $15,117
Expenditure interstate $11,826 0 0 0 0
Expenditure international 0 0 0 0 0
f;?:lding Committees expenditure $11,826 $609 0 0 $15,117
Select Committees
Number of trips (intrastate) 0 6 0 1 1
Number of trips (interstate) 1 0 0 0 1
Number of trips (international) 0 1 0 0 0
Expenditure intrastate 0 $36,958 0 $158.99 $3,957.82
Expenditure interstate $29,281 0 0 0| $29,499.65
Expenditure international 0| $100,027 0 0 0
Select Committees expenditure total $29,281 | $136,985 0 $159 $33,457
Overall Expenditure Total $41,107 | $137,594 0 $159 $48,574
Expenditure by Committee®
Audit 0 0 0 0 0
Delegated Legislation 0 0 0 0 0

®  Reported expenditure relates to investigative travel by members and staff associated with a committee inquiry.
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2018-19 2019-20 2020-21 2021-22

Environment and Public Affairs $11,826 0 0 0 $643
Estimates and Financial Operations 0 0 0 0 0
Legislation 0 0 0 0 0
Public Administration 0 $609 0 0 $14,474
Procedure and Privileges 0 0 0 0 0
Umform Legislation and Statutes 0 0 0 0 0
Review
Select Committee into Elder
Abuse® $29,281 0 - - -
Sgl(.e.ct Corpmi1t1tee into Mining on i $31.103 0 0 i
Pinjin Station
Select Committee on Personal i 0 0 0 i
Choice and Community Safety'?
Select Committee into Alternate
Approaches to Reducing lllicit
: - $105,882 . -

Drug Use and its Effects on the $105,88 0
Community'
Select Committee into Local

1 - 0 0 0 -
Government
Joint Select Committee on
Palliative Care in Western - - 0 $159 -
Australia™
Select Conr::mttee on Cannabis i i i i $33,457
and Hemp

0 Established 13 September 2017, reported on 13 September 2018.

" Established 22 August 2018, reported on 14 May 2020.

12 Established 29 August 2018, reported on 12 May 2020.

3 Established 17 October 2018, reported on 28 November 2019.

4 Established 26 June 2019, reported on 26 November 2020.

5 Established 28 May 2020, reported on 19 November 2020.

6 Established 13 October 2021, due to report no later than 13 October 2022.
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APPENDIX 8

WEBSITE STATISTICS

Parliament Website Statistics

1 July 2021 — 30 June 2022

Table 6. Parliament website statistics

No. of visits / average per day 920,113 /5,210
Average page views per visitor 3.72 pages
No. of page views / average per day 2,393,145 / 6,557

Table 7. Top 10 website sections

‘ Number of page views

Members 529,506
Bills 296,072
Committees 251,072
Hansard 171,093
LC e-petitions 142,994
Questions 91,091
Watch live 87,633
Biographical Register 77,590
Tabled papers 75,633
Sitting Calendar 59,260
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Table 8. Top 10 files downloaded

COVID-19 Response and Economic Recovery Omnibus Bill 2020
http://www.parliament.wa.gov.au/parliament/bills.nsf/69AB30C543FEBC84482585C1

00098971/ $File/Bill199-1.002.pdf 9057
Inquiry into sexual harassment against women in the FIFO mining industry — Rio

Tinto Submission
https://www.parliament.wa.gov.au/Parliament/commit.nsf/lulnquiryPublicSubmissio 5,061

ns/F6D80B64D7917B9748258736002CECC5/$file/00063NoCover Redacted.pdf

Perth Casino Royal Commission - Tabled paper
https://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/4111 5 045
048a8d7a626ef0a339594825880f00079102/$file/pcrc+final+report+digital.pdf '

2022 Sitting Dates
https://www.parliament.wa.gov.au/WebCMS/WebCMS.nsf/resources/file- 4538
sittingdates2022/$file/2022SittingDates2.pdf '

Physical Contact With Student - Tabled paper

http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/40123 4073
95cc9debf01cd828892482583a100052698/$file/tp-2395.pdf

Inquiry into sexual harassment against women in the FIFO mining industry - BHP
Submission
http://www.parliament.wa.gov.au/Parliament/commit.nsf/lulnquiryPublicSubmission
s/6F769FDE23D487934825873600310428/ $file/BHP Submission - WA Inquiry in
relation to Sexual Harassment in FIFOmining industry.pdf

3,863

Inquiry into Sexual Harassment Against Women in the FIFO Mining Industry -
Australian Small Business and Family Enterprise Ombudsman Submission
http://www.parliament.wa.gov.au/Parliament/commit.nsf/lulnquiryPublicSubmission
s/4E3E1527C4E3F62C4825875100271BBO/ $file/Submission 33 - RePipe - For
Website Redacted.pdf

3,585

Recidivism rates and the impact of treatment programs - Tabled paper
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/39122
95a35b28230ed9c541e48257d730008d551/ $file/2295.pdf

3,314

Frequently Asked Questions — Quarantining Returning Travellers - Tabled paper
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/40141
27cbed4d321cce34250482585c¢90008f6e8/ $file/tp-4127.pdf

2308
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http://www.parliament.wa.gov.au/parliament/bills.nsf/69AB30C543FEBC84482585C10009B971/%20$File/Bill199-1.002.pdf
http://www.parliament.wa.gov.au/parliament/bills.nsf/69AB30C543FEBC84482585C10009B971/%20$File/Bill199-1.002.pdf
https://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmis
https://www.parliament.wa.gov.au/WebCMS/WebCMS.nsf/resources/file-sittingdates2022/$file/2022SittingDates2.pdf
https://www.parliament.wa.gov.au/WebCMS/WebCMS.nsf/resources/file-sittingdates2022/$file/2022SittingDates2.pdf
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/4012395cc9debf01cd828892482583a100052698/$file/tp-2395.pdf
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/4012395cc9debf01cd828892482583a100052698/$file/tp-2395.pdf
http://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmissions/6F769FDE23D487934825873600310428/%20$file/BHP%20Submission%20-%20WA%20Inquiry%20in%20relation%20to%20Sexual%20Harassment%20in%20FIFOmining%20industry.pdf
http://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmissions/6F769FDE23D487934825873600310428/%20$file/BHP%20Submission%20-%20WA%20Inquiry%20in%20relation%20to%20Sexual%20Harassment%20in%20FIFOmining%20industry.pdf
http://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmissions/6F769FDE23D487934825873600310428/%20$file/BHP%20Submission%20-%20WA%20Inquiry%20in%20relation%20to%20Sexual%20Harassment%20in%20FIFOmining%20industry.pdf
http://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmissions/6F769FDE23D487934825873600310428/%20$file/BHP%20Submission%20-%20WA%20Inquiry%20in%20relation%20to%20Sexual%20Harassment%20in%20FIFOmining%20industry.pdf
http://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmissions/4E3E1527C4E3F62C4825875100271BB0/%20$file/Submission%2033%20-%20RePipe%20-%20For%20Website_Redacted.pdf
http://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmissions/4E3E1527C4E3F62C4825875100271BB0/%20$file/Submission%2033%20-%20RePipe%20-%20For%20Website_Redacted.pdf
http://www.parliament.wa.gov.au/Parliament/commit.nsf/luInquiryPublicSubmissions/4E3E1527C4E3F62C4825875100271BB0/%20$file/Submission%2033%20-%20RePipe%20-%20For%20Website_Redacted.pdf
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/3912295a35b28230ed9c541e48257d730008d551/%20$file/2295.pdf
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/3912295a35b28230ed9c541e48257d730008d551/%20$file/2295.pdf
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/4014127cbed4d321cce34250482585c90008f6e8/%20$file/tp-4127.pdf
http://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/4014127cbed4d321cce34250482585c90008f6e8/%20$file/tp-4127.pdf

APPENDIX 9

HUMAN RESOURCES STATISTICS

Table 9. Employee statistics

Headcount

Staff movement

at 1 July 2021 29.7 12 21 33
Recruited 2.0 1 1 2
Separated 4.0 3 1 4
Maternity leave (returned from) 0.6 1 1
Increase in FTE hours' 0.6

at 30 June 2022 289 10 22 32
Positions vacant 0.8

Total 29.7 10 22 32
% turnover of staff 12.1
Employees of age > 48 years 6 9 15
Employees within 2 years of next Long Service Leave (LSL) 1 6 7
Employees with current LSL entitlement 3 8 11

7 FTEs and headcount include the Clerk and Deputy Clerk, who are not included in the budget paper figures as

these positions are funded by special Acts.

8 Increase in FTE hours comprises two part time employees increasing their hours.
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Employees attending a course 32
as a % of total staff 100
% of recruits who have completed the online recordkeeping awareness training 100

% of recruits who have completed the online information and communications

technology security training 100

Figure 7. Employee length of service in years
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Figure 8. Employees by age range
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Figure 9. Employees by classification level

Number of Employees

16

14

12

10

[e)]

N

N

Level 1 Level 2 Level 3

Figure 10. Employee classification by gender
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Figure 11. Functional area FTEs

Executive
Services, 16%

Procedural
Committee Services, Services, 13%

54%

Administrative
Services, 17%
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GLOSSARY

Term Definition

Clerk Clerk of the Legislative Council

Committee Office Legislative Council Committee Office

Council Legislative Council

Department Department of the Legislative Council

EMT Executive Management Team

Finance Finance Unit of the Parliamentary Services Department

FTE Full Time Equivalent

HoDs Heads of Departments

IT Information Technology

JCC Joint Consultative Committee

KPIs Key Performance Indicators

MEC Management Executive Committee comprising the President, Speaker,
Clerks of both Houses and Executive Manager, PSD

PPC Procedures and Privileges Committee

Procedure Office Legislative Council Procedure Office

PSD Parliamentary Services Department

Treasury Department of Treasury and Finance

WA Western Australia
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